KETCHIKAN INDIAN COMMUNITY

2011 Fringe Benefit Eligibility & Entry Information
AFLAC – Supplemental Benefits & Section 125 Plan

· Eligible in first 60 days of employment

· Enter the plan the first of the following month after meeting 30 day eligibility

· Open enrollment every March

· Employee contributions are pre-tax, except for wage replacement policy which is taken after taxes

Health Insurance (Premera/Blue Cross Blue Shield of Alaska – AFN Employee Benefit Plan)
· Eligible in first 60 days of employment

· Enter plan the first of the following month after meeting 30 day eligibility

· Work a minimum of twenty (20) hours every week

· Open enrollment every March

· Employee contributions are pre-tax

· COBRA offered upon separation from KIC’s employment

Life Insurance (CNA & Genworth) OR American Mutual Funds

· Be a fulltime, Permanent Employee

· Eligible after three (3) months of service from Permanent date of hire

· Enter plan quarterly after fulfilling eligibility, based on the plans quarters:

February 01


May 01

August 001


November 01

· KIC pays 2.5% of employee’s gross wages into the account on a quarterly basis towards either a life insurance policy or mutual fund investment account.

401-K Retirement Plan – Great West Life

· Eligibility is one (1) year of service and work 1,000 hours in that first year
· Age 18

· Enter plan next entry date after fulfilling eligibility, done on a quarterly basis:

January 01


April 01

July 01



October 01
· KIC contributes 7.5% of employee’s gross wages into account

· Employee can contribute into the plan after eligibility is met; Contribution cap of $16,500.00 per year for employee.  If over 50 you can contribute an additional $5,000.
· Employee payroll 401k contribution deductions are pre-tax.  
PTO or Personal Time Off Accrual Rates:
PTO covers any permanent employee request for vacation, sick leave, medical appointments and personal time off.
· Less than two (2) years of service:  10.67 hours accrued monthly or 16 days
· Two (2) to five (5) years of service:  14.00 hours accrued monthly or 21 days
· Five plus (5+) years of service:  17.36 hours accrued monthly or 26 days
· Caps at 480 hours

